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Standing united and strong together, we will win
Each year, UPTE-CWA’s president
writes an overview of the union’s work
for our members. Here is this year’s
report, by UPTE-CWA President
Jamie McDole. You can reach her
with comments or questions at
<president@upte-cwa.org>.

I

n the past year, UPTE-CWA has
had many successes in efforts to
help protect good jobs and improve the lives of workers. The efforts
of UPTE leadership and statewide
have produced a number of wins that
show the power of workers who stand
together. It’s that strength in numbers
that will help carry UPTE through the
many difficult contract negotiations
that began this year and will continue.
As the struggle for adequate
state funding for the University of California (UC) system and the community
colleges has grown, more activists
have been willing to stand up in Sacramento and demand adequate funding
for both students and staff.
UC has insisted on introducing a
401k-style defined contribution plan for
new hires, which threatens to undercut our defined benefit pension plan.
That has made contract negotiations
especially challenging. Underfunded
community colleges, which focus more
on faculty and leave adjunct educators making poverty wages, add to the
challenges.

UPTE-represented healthcare employees at the UCD medical center this spring.

Challenges define people, and
they define an organization. If we work
together, we are able to make great
strides and change things that can, at
times, feel insurmountable.

Growth of UPTE’s technical
and healthcare units
The year started with Business
Technical Support Analysts (BTSAs)
and Counseling Psychologists (CPs)
being added to the technical (TX) and
healthcare (HX) units respectively.
The title of BTSA has expanded
UPTE’s representation further into
the information technology (IT) world.
Union representation is not familiar to

■ (510) 704-UPTE F info @upte-cwa.org F www.upte.org

many in IT so we have worked to demonstrate the benefits of standing together, and of a contract that protects
against outsourcing – an issue that is
prevalent in the IT field. UPTE is working to address gender inequality, which
is pervasive in IT workplaces.
Counseling Psychologists were
added to the HX unit, which further
expands UPTE’s representation of
licensed healthcare professionals.
■

■

■

CONTENTS

UPTE annual report
How to contact UPTE		
Membership application
UPTE’s structure & benefits
UPTE’s 2017 audit		
CWA’s 2016 audit 		

■ ■

■

1
6
7
8
9
22

2

■

Annual Report

Last
year signaled
the end of
the current
negotiated
contracts.
Limiting outsourcing, working UPTE
negotiated
for better contracts
UPTE supported California Sencontracts
ate Bill 848, introduced last year by
that provide
Senator Kevin McCarty (D-Sacramenconsistent
to), to stop UC from outsourcing jobs
pay increasto foreign countries.
es that have
The bill, which was signed into
far exceeded
law, stops UC from subcontracting to
those that
Members at UCSC presenting an UPTE poster to the chancellor.
firms that use foreign labor if it would
the university
result in the displacement of higher
provides to
step increases. Step increases are imeducation workers at UC or the Caliunrepresented employees.
portant to promote employee longevity
fornia State University.
Members were surveyed in
at the university.
UPTE backed this bill after
preparation for negotiations and
UPTE started negotiations in
the experience of UCSF manageoverwhelmingly have asked to focus
April for the research and technical
ment outsourcing IT jobs to India, in
on maintaining one pension for all, as
(RX/TX) contract, and in May for the
which it laid off UC employees and
UPTE achieved with the last round of
then required them to train their own
negotiations. A second demand is step healthcare (HX) contract. The team
has been bringing proposals to the
replacements if they wanted to be paid increases to allow movement within
table to address many of the issues
severance.
the pay scales. All of our units won
that are felt by employees, such as
It is now law that state taxpayer
across-the-board increases annually
overtime, shift differentials, and workmoney stays here, in the state, to emin the previous contract, but only our
ing hours.
ploy hard working Californians.
healthcare unit was able to secure
The university is exempt from
many state labor laws, so it is the conUPTE-represented Clinical Lab Scientists at UCSF.
tract that outlines the working conditions of represented employees.
In 2017, our adjunct educators
at Mt. San Jacinto community college
started negotiations. The adjunct educators teach far more of the college’s
classes than do faculty, and yet make
less than half the pay for teaching the
same classes.
Members have brought forward
proposals for office hours and are
looking for a cost-of-living increase
similar to the faculty, but the college’s
board has not been receptive. The
board has proposed nominal increases
that don’t address the actual increase

Bill Spencer, photo

These mental health professionals have struggled against below-market wages and inequality in pay. The
union is working with them to rectify
these issues.

Annual Report

Lab workers, student services
professionals organize
UPTE represents three national laboratories: Lawrence Berkeley
National Lab, Lawrence Livermore
National Lab, and Los Alamos National Lab.
This year at Livermore, there was
a major win for UPTE-represented
skilled trades workers, after they questioned whether the wages the Department of Energy (DOE)-owned lab paid
them matched “prevailing wages” in
the surrounding community. A 1931
law, the Davis Bacon Act, requires
prevailing wages be paid to trades
workers on federal projects.
After UPTE brought in the Department of Labor, it began to investigate workers’ pay and classification.
It eventually concluded that the DOE
had been incorrectly paying workers.
As the case wraps up, UPTE-represented skilled trades workers are getting retroactive checks ranging from
$20 to $16,000 to compensate them

for the erroneous pay
practices at the lab.
Student services
professionals and other
administrative workers
continue organizing for
UPTE representation.
These UC employees
are not yet protected by
a union contract, so they
have often borne the
brunt of budget cutbacks,
at the same time their
workloads have skyrocketed.
Staffing cuts and
various consolidation
schemes have left fewer
staff to perform more
work, for less. Union
representation would
give them much needed
protections.

Challenges ahead
UPTE is still working with UC to
negotiate a contract that is fair and addresses our membership’s issues. The
offers that the university has made
would strip employees of protections
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in living costs in the community, which
would result in loss of spending power
for adjuncts.

■

On the picket line in solidarity at UCSD.

in case of sexual harassment, and
would place our pensions in jeopardy
by offering an inferior option of a 401kstyle “defined contribution” plan to new
employees that will shift the burden of
retirement onto employees.
The university’s proposals all
come with a loss of take-home pay
due to a minimal cost-of-living adjustment coupled with unlimited ability for
UC to increase both healthcare and
parking costs.
Healthcare costs continue to increase faster than wages, and the university wants to be able to shift those
increasing costs onto employees.

UC Irvine healthcare
professionals mobilize.
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a decision allowing all public sector
employees in a unionized workplace to
take advantage of the wages, benefits
and workplace protections in the union
contract without any obligation to pay
a fair share of the costs required to
negotiate these benefits.
If the ruling comes down as expected, UPTE will have the obligation
to bargain for every represented employee without necessarily having the
resources with which to advocate and
negotiate for them, or when necessary,
fight management with its bottomless
pockets.
UCR members on solidarity strike.

Community College contracts
Mt. San Jacinto members will
continue to fight for paid office hours
to be able to meet with the students
they instruct.
Teaching the majority of all classes on campus, the college’s board
is doing students a disservice by not
paying to allow part-time adjuncts to
be available for students outside of
classes.
In addition, getting a realistic
cost-of-living increase is essential for
these highly-skilled instructors, who
are already underpaid compared to
their full-time counterparts.

Change in UPTE leadership
The year closed with an election
of a slate of new, energetic leaders.
UPTE’s key officers – President, Vice
President, Executive Vice President
and Secretary – all saw a change.
The election was difficult on
many, and while change can be challenging, it is necessary to shake things
up and bring new ideas to light.
There have been several developments enacted since January 2018 when

the new officers were sworn in, which
you may have felt already. Feel free to
reach out to learn about what’s happening in UPTE. Your comments and questions are always welcome.

Supreme Court ruling pending
The Supreme Court is expected
to rule shortly on the Janus v. AFSCME
case, and it is likely that public sector
unions will be dealt a serious blow.
The court is expected to issue

That’s like allowing people to use
roads and emergency services without
ever having to pay taxes to maintain
those services.
The anti-union forces behind the
case are backed by billionaires who
are working to undermine union funding in order to weaken unions’ ability
to fight for represented members, fight
for fair contracts and a living wage. It’s
been shown time and time again that
wages are higher in unionized jobs,
leading to better job satisfaction and
more quality of life.

Newly-elected UPTE officers with a CWA leader (left to right): Joaquin Chavez, vice president,
Fernando Martinez, secretary, Brooks Sunkett, CWA Public, Health Care and Education Workers,
Jamie McDole, president, Dan Russell, executive vice president, Shanna Vela, treasurer.
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Organizing for the future
Higher education is becoming
more corporate and less about education – more about profit and less about
the public good. There is more money
for executive raises at the expense of
the vast majority of workers that run
our schools, colleges and universities.
Public sector unions are a critical
protection for working people. We fight
for living wages and dignified retirement. We stand up for the rights of
students for an affordable public education. We stand for the public’s right
to high quality, affordable healthcare.
In 2018, we will continue to fight
for contracts that protect our workers and those they serve. The only
way to achieve this goal is to stand
united and strong together. We will be
reaching out to members through area
contacts to keep people informed.
We will be working on increasing
membership and talking with represented employees, both new and
seasoned, to explain the benefits of
working together because united we
are a force at the bargaining table.

challenges in providing healthcare
benefits, which has been a struggle at
the bargaining table. Medical cost containment legislation will be a key piece
necessary to achieve Medicare for all.
We are also continuing the Reclaim Higher Education campaign to
make public education at UC and CSU
systems affordable again, another
campaign for the greater common
good.

There are many upcoming
challenges. Regardless of what the
Supreme Court may decide in the
Janus case, it is our strength and unity
that will force our employers to provide living wages and secure benefits.
And it is strength and unity that will
make us better prepared in the face of
the next challenge that will inevitably
come along.

Counseling Psychologists at UCLA on the picket line.
Aaron Rosenfield, photo

UPTE’s three UC
contracts (research,
technical and healthcare) are all expired.
To win good contracts,
represented employees will need to work
together to put pressure on UC management. The same is
true for our community
college contracts.
Beyond our contracts, continued support for California’s
Medicare for All initiative can solve major

UPTE members at UCB get ready for the May solidarity strike.
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Contact UPTE-CWA
If you have a question about your rights,
or want to get more involved with the
union, please contact your local or
visit us online at upte.org.
UPTE systemwide
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(510) 704-8783 p | (510) 704-8065 f
info@upte-cwa.org
Local 1 (UCB)
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(510) 704-8783 p | (510) 704-8065 f
uptelocal1@igc.org		

Researchers, techs and healthcare professionals meet to discuss bargaining demands.

Local 2 (UCLA)
1015 Gayley Ave., Suite 301
Los Angeles, CA 90024
(310) 443-5484 p | (310) 443-5487 f
uptela@netwood.net

Local 7 (UCSF)
1498 Ninth Ave.
San Francisco, CA 94122
(415) 753-8783 p | (415) 753-8010 f
uptesf@upte-cwa.org

Local 3 (UCSC)
501 Mission St, Suite 11
Santa Cruz, CA 95060
(831) 429-8783 p | (831) 425-0821 f
upte@upte-cwa.org

Local 8 (UCI)
3848 Campus Drive #118,
Newport Beach, CA 92660
(949) 223-5400 p | (949) 223-5401 f
upteuci@upte-cwa.org

Local 4 (UCSB)
900 Embarcadero del Mar, Suite C
Isla Vista, CA 93117
(805) 685-3661 p | (805) 685-3666 f
upte@upte-cwa.org

Local 9 (UCSD)
8380 Miramar Mall, Suite 223
San Diego, CA 92121
(858) 458-0862 p | (858) 458-0853 f
sandiego@upte-cwa.org

Local 5 (UCR)
5005 LaMart, 100 B#1
Riverside, CA 92507
(951) 781-7922 p | (951) 781-7926 f
upte-5@pacbell.net

Local 10 (Merced)
731 E. Yosemite Ave.
Suite B, PMB #104
Merced, CA 95340
(510) 704-8783 p | (510) 704-8065 f
uptelocal10@gmail.com

Local 184 (LBNL)
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(510) 704-8783 p | (510) 704-8065 f
upte@upte-cwa.org

Local 11 (LLNL/SPSE)
PO Box 1066
Livermore, CA 94551
(925) 449-4846 p | (925) 449-4851 f
spse@spse.org

Local 1663 (LANL)
127 Eastgate Dr Suite 212G
Los Alamos, NM 87544
(505) 603-9034 p | (510) 704-8065 f
lanl@upte-cwa.org

Local 6 (UCD)
1772 Picasso Drive, Suite C
Davis, CA 95616
(530) 759-0803 p | (530) 759-0805 f
davisadmin@upte-cwa.org

Local 12 (Butte College)
c/o UPTE systemwide
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(530) 400-6953 p | (510) 704-8065 f
butte@upte-cwa.org
Local 13 (College of the Sequoias)
c/o UPTE systemwide
2855 Telegraph Avenue, Suite 310
Berkeley, CA 94705
(510) 704-8783 p | (510) 704-8065 f
cos@upte-cwa.org
Local 14 (Mt. San Jacinto College)
1281 State Street, Box 134
San Jacinto, CA 92583
(510) 704-8783 | msjc@upte-cwa.org
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UPTE STRONG! Affirm your commitment to outstanding UC jobs.
UPTE-CWA members have won excellent raises and preserved superb benefits and pensions. Now UC
executives and anti-union politicians are seeking to erode that. All current and not-yet-members of UPTE
need to sign this membership affirmation to preserve our achievements (or go online at upte.org/join).

m San Francisco
m Riverside

m Davis
m Irvine

__________________________________________

NAME									

__________________________________________

m Santa Barbara
m Los Angeles

CWA 9119
AFL
CIO
n

m Merced
m San Diego

________________________________________

EMPLOYEE NUMBER

JOB TITLE

________________________________________
HOME PHONE

HOME ADDRESS								
WORK PHONE

__________________________________________

7
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TE

Your position at UC is covered by an UPTE-CWA union contract. The contract determines your pay, benefits, and
working conditions. Dues are the same for everyone and set uniformly by UPTE.

CAMPUS
m Berkeley m Santa Cruz
m LBNL
m UCOP

■

________________________________________

CITY/STATE/ZIP								
WORK LOCATION (BUILDING/ROOM/CAMPUS) 		

__________________________________________

NAME OF PERSON WHO ASKED ME TO JOIN (if applicable)				

________________________________________

EMAIL

CELL PHONE/TEXT

o Please do not text me.

MEMBERSHIP APPLICATION

Authorization: I apply to become a member of UPTE. I enter into this agreement in return for the privileges of UPTE membership and the
long-term benefit of union representation. I direct UC to deduct membership dues from my monthly pay, and to transfer that money to UPTE.
I can end my membership by following instructions in my union contract (found at www.upte-cwa.org), or as otherwise allowed by law. I understand that both union members and nonmembers benefit from representation and should contribute. If I resign or have resigned my union
membership and the law no longer requires nonmembers to pay a fair share fee, I nevertheless agree voluntarily to contribute my fair share
by paying a service fee in an amount equal to dues. I direct UC to deduct this service fee from my monthly pay and to transfer that money to
UPTE. I understand that this voluntary service fee authorization shall renew each year on the anniversary of the date I sign below, unless I
mail a signed revocation letter to UPTE’s central office, postmarked between 75 days and 45 days before such annual renewal date.
								

SIGNATURE

DATE

POLITICAL ACTION FUND (PAF) AUTHORIZATION
Authorization: As public employees, we require a strong voice and resources to impact the government that funds us and passes

laws that affect us. We do not use union dues or fees for elections. Instead, we need contributions from members like you to protect and
improve our jobs and working conditions. Any contribution you make is voluntary and will go to the Communications Workers of AmericaCOPE Political Contributions Committee for the purpose of making contribution in federal elections to protect and advance the interests of
working people, including UPTE members and their families. Your contribution is separate from your union dues and is not a condition of
membership. No favor or disadvantage will result from contributing or refusing to do so, and you are free to contribute more or less than the
suggested amounts. Additionally, to comply with federal law, we must use our best efforts to collect and report the name, mailing address,
occupation and name of employer for individuals whose contributions exceed $200 per election cycle.
Contributions or gifts to the CWA-COPE PCC are not tax deductible as charitable contributions.

Yes, I want to contribute the following amount to CWA’s PAF: m $10 per month m $20 per month m $40 per month m $___ per month
							m I don’t want to contribute to PAF at this time.
								

SIGNATURE

______________________________
NAME 			

________________________________________________
ADDRESS 					

DATE
___________________
PHONE 		

______________________________
OCCUPATION 		

__________________
EMPLOYER
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UPTE-CWA’s structure

UPTE-CWA is Local 9119 of the Communications Workers of
America. CWA provides essential support for our bargaining, legislative and organizing campaigns. CWA is an affiliate of the AFL-CIO, an
umbrella organization of the labor movement.
UPTE locals at each campus have their own elected executive
boards, as well as activities and committees according to the needs
at each campus. Local stewards represent members who need help
with workplace problems.
Elected UPTE bargaining teams, which negotiate our contracts,
consist of members from each location (campus, lab, medical center,
etc.). Priorities for contract bargaining are set by the members in that
unit, through surveys as well as through bargaining conferences.
UPTE sets policies at an annual convention. Between convenUCSD members are UPTE Strong.
tions, the union’s board runs the union. The board consists of a representative from each location (16 in all), 1 from the Retiree Association, and 5 officers elected by the entire membership.

Special benefits for UPTE members

Your membership in UPTE not only sends a message to management in negotiations over wages, benefits and working conditions, it brings special benefits available only to union members.
These include Union Plus <www.unionplus.org>, which offers a variety of services and products at discount rates. Check out
the discounted AT&T wireless phone service (the only all-union cell phone company), as well as Powell’s online <www.powellsbooks.com>, an independent bookstore based in Portland, Oregon, whose employees are unionized. Many other discounts on
credit cards, mortgages, insurance and legal services are available.
Our national union, CWA, offers college scholarships for members and children of members. Go to <www.cwa-union.org/
members/beirne> for more information.
UPTE locals coordinate collecting vacation time from UC employees who wish to donate time to their co-workers who run out
of sick leave. This has helped many members with their own serious illnesses, or that of a family member. UPTE members with
large amounts of accrued vacation are often very willing to contribute.
Becoming an UPTE gives you a full voice in the union, with all the rights and benefits of membership. Questions? Give us a
call at 510-704-UPTE or email us at <info@upte-cwa.org>.
FILL OUT REVERSE OF THIS PAGE, FOLD IN THIRDS WITH THE PANEL BELOW SHOWING, TAPE SHUT AND MAIL
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CWA AUDIT
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC
STATEMENT OF CHARGEABLE AND NON-CHARGEABLE EXPENSES
YEAR ENDED MAY 31, 2016
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REPORT OF INDEPENDENT AUDITORS
To the Members of the Executive Board of
Communications Workers of America, AFL-CIO, CLC
We have audited the accompanying statement of chargeable and non-chargeable expenses and
the related statements of expenses allocated according to the WESTAT study, redistribution of
expenses from finance and office operations, expenses accumulated for apportionment and other
allocations and apportionments setting forth the computation of the chargeable and nonchargeable (retainable and nonretainable) expenses of the Communications Workers of America,
AFL-CIO, CLC (CWA) for the year ended May 31, 2016.
Management’s Responsibility for the Statement of Chargeable and Non-Chargeable
Expenses
Management is responsible for the preparation and fair presentation of this statement in
accordance with the basis of expense classification presented in Note 1 and the methods of
allocation described in Note 2; this includes the design, implementation, and maintenance of
internal control relevant to the preparation and fair presentation of the statement that is free from
material misstatement, whether due to fraud or error.
Auditors’ Responsibility
Our responsibility is to express an opinion on this statement based on our audit. We conducted
our audit in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable
assurance about whether the statement is free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the statement. The procedures selected depend on the auditors’ judgment,
including the assessment of the risks of material misstatements of the statement, whether due to
fraud or error. In making those risk assessments, the auditor considers internal control relevant
to the entity’s preparation and fair presentation of the statement in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity’s internal control. Accordingly, we express no such
opinion. An audit also includes evaluating the appropriateness of accounting policies used and
the reasonableness of significant accounting estimates made by management, as well as
evaluating the overall presentation of the statement.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

■
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Opinion
In our opinion, the statement referred to above present fairly, in all material respects, the total
expenses of CWA for the year ended May 31, 2016, and the allocation of expenses between
chargeable and nonchargeable expenses based on the classifications and methods of allocation
described in the notes.
Other Matters
We have audited, in accordance with auditing standards generally accepted in the United States
of America, the consolidated financial statements of the CWA as of and for the year ended May
31, 2016, and our report thereon dated December 22, 2016, expressed an unmodified opinion on
those financial statements.
The expenses reflected in this statement are based on the expenditures in the audited
consolidated financial statements for the year ended May 31, 2016. The classifications and
allocations of expenses are based on the descriptions presented in the notes. The accompanying
statement was prepared for the purpose of determining the allowable percentage of chargeable
cost of services provided by CWA for employees represented by, but not members of CWA and
its affiliated organization. This statement is not intended to be a complete presentation of
CWA's financial statements.
Intended Use of Report of Independent Auditors
This report is intended solely for the information and use of the Communications Workers of
America, AFL-CIO, CLC and its agency fee payers and is not intended to be and should not be
used by anyone other than these specified parties.

Bethesda, MD
March 20, 2017
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Communications Workers of America, AFL-CIO, CLC
Summary Statement of Chargeable and Non-Chargeable Expenses
Year Ended May 31, 2016

Total

Chargeable

Non-Chargeable

$ 88,228,151

$ 72,964,681

$ 15,263,470

From Statement IV

93,880,210

58,651,448

35,228,762

Total expenses

$ 182,108,361

$ 131,616,129

$ 50,492,232

From Statement I

Percentage relationship

100.00%

See accompanying notes to statement.
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72.27%

27.73%
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Statement I

Communications Workers of America, AFL-CIO, CLC
Expenses Allocated According to the WESTAT Study
Year Ended May 31, 2016

Total
Officers and staff salaries
Other full time salaries
Travel and expense, full time
Pension and employee insurance
Staff moves and illness absence
Payroll taxes
Real estates taxes and other
building expenses
Equipment and terminal leases and
information systems development
Supplies and printing
Postage, freight, and express
Rental of equipment *
Maintenance of equipment *
Telephone *
Office rent and occupancy *
Total

$

$

24,903,672
12,829,944
6,230,303
23,659,204
188,018
3,589,054

COPE
$

1,663
195
-

5,362,188

-

849,455
1,884,352
975,706
656,199
80,635
1,367,288
6,905,277

2,876
726
1,663
-

89,481,295

CWA
News (1)

$

7,123

$

-

Not Subject to WESTAT Study
Publicity
and
Public
Relations (2)
Legislation
$

255,431
475,000
-

$

730,431

$

3,404
-

$

146,381
84,778
33,458
131,703
1,152
20,962

Total
$

Subject
to
Allocation

146,381
84,778
38,525
131,898
1,152
20,962

$ 24,757,291
12,745,166
6,191,778
23,527,306
186,866
3,568,092

28,328

-

28,328

5,333,860

20,246
3,703
6,006
306
15,888

8,627
297
4,502
5,849
-

11,503
276,403
479,000
10,508
7,818
15,888

837,952
1,607,949
496,706
645,691
80,635
1,359,470
6,889,389

1,253,144

$ 88,228,151

77,881

Chargeable Percentage

$

437,709

$

82.70%

Amount Chargeable

$ 72,964,681

(1) Other than editor
(2) Other than salaries and related expenses
* Amounts in these categories are attributed to various departments based on direct charges
to each department and the redistribution of charges from Department 25 shown on Statement II.

See accompanying notes to statement.
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Statement II
Communications Workers of America, AFL-CIO, CLC
Redistribution of Expenses from Finance and Office Operations
Year Ended May 31, 2016

Rental of
Equipment
Redistributable portion of
Department 25 expenses (1)

Maintenance
of Equipment

$ 279,126

$

-

Telephone

Office
Rent and
Occupancy

Total

$ 194,323

$ 2,652,616

$ 3,126,065

Redistribution
Based On
Space
Utilized

Total

Redistributed to the following accounts on the basis indicated:

Account Number and Name
12
14
15
16
17
18
19
22
23
24
25
26
27
28
29
31
42

AFA
PPMW Sector
IUE
TNG
NABET
Communications & Technologies
Public Workers
Internal Communications/PR
Legislation
President's Office
Finance and Office Operations
Education, Health and Safety
Development and Research
Organizing Support
Organizing
Legal
Building Operations

Redistribution Based On
Number of Permanent
Staff in Each Department
$ 49,522
4,502
40,518
15,757
9,004
9,004
4,502
5,628
4,502
15,757
66,405
5,628
9,004
2,250
23,636
10,130
3,377

$

-

$ 34,477
3,134
28,208
10,970
6,268
6,268
3,134
3,918
3,134
10,970
46,230
3,918
6,268
1,568
16,455
7,052
2,351

$

$ 279,126

$

-

$ 194,323

$ 2,652,616

(1) These amounts are included in the respective captions on Statement I.

See accompanying notes to statement.
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275,530
124,050
46,070
310,004
47,247
13,148
228,951
920,080
302,428
82,698
302,410
-

$

359,529
7,636
68,726
150,777
61,342
325,276
54,883
22,694
7,636
255,678
1,032,715
9,546
317,700
3,818
122,789
319,592
5,728

$ 3,126,065

■

27

-6$ 25,631,676

$ 9,174,849
3,362,968
273,577
416,071
12,404,211

See accompanying notes to statement.

Total

Salaries, part-time
Travel and expense, part-time
Rental of meeting rooms
Contract services
Other services

Total

$ 2,801,245

$ 1,875,497
260,250
32,986
632,512

Organizing
27,878
76
5,553,863

$ 5,581,817

$

Legal

$

$

86,152

86,152

435,119

$ 435,119

$

$

$

18,735

70
18,665

$

$

4,500

4,500

Less - Transfers for Specific Apportionment
Publicity
and
CWA
Public
News
Relations
Legislation
COPE

Year Ended May 31, 2016

Expenses Accumulated for Apportionment

$ 8,927,568

$ 1,903,375
260,396
32,986
6,730,811

Total
Transfers

$

$

16,704,108

7,271,474
3,102,572
240,591
416,071
5,673,400

Subject to
Overall
Apportionment

■
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Communications Workers of America, AFL-CIO, CLC
Other Allocations and Apportionments
Year Ended May 31, 2016

Total
Organizing - from Statement III
Affiliation dues
Foreign affairs
Contributions
COPE
Statement I
Statement III
Citizenship contributions
Legal fees specifically identifable - from Statement III
Convention and committees
Committees and conferences
CWA News - expenses other than Editor's salary:
Statement I
Statement III
Publicity and public relations:
Statement I
Statement III
Legislation:
Statement I
Statement III
Education programs
Apprenticeship programs
Defense Fund activities
Growth Fund
Members' Relief Fund expense
Strategic Industry Fund expenses
Professional fees - specifically identifiable
Salaries, part-time - from Statement III
Travel and expense, part-time - from Statement III
Rental of meeting rooms - from Statement III
Contract services - from Statement III
Other services - from Statement III

$

$

7,123
4,500

2,801,245
3,892,673
10,070
634,135

Chargeable
$

-

Non-Chargeable
$

2,801,245
3,892,673
10,070
634,135

11,623
149,554
5,581,817
631,664
107,275

4,621,186
631,664
89,038

11,623
149,554
960,631
18,237

730,431
86,152

816,583

369,895

446,688

77,881
435,119

513,000

437,709
18,735

Total

See accompanying notes to statement.
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-

456,444
39,011
113,102
9,810,080
30,967,679
18,767,255
1,872,892
7,271,474
3,102,572
240,591
416,071
5,673,400

42,373
113,102
529,744
30,967,679
9,195,955
1,638,968
3,348,514
1,868,369
198,969
344,091
4,691,902

$ 93,880,210

$ 58,651,448

513,000

456,444
(3,362)
9,280,336
9,571,300
233,924
3,922,960
1,234,203
41,622
71,980
981,498
$

35,228,762

■
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COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC
NOTES TO STATEMENT OF CHARGEABLE AND NON-CHARGEABLE EXPENSES
YEAR ENDED MAY 31, 2016

NOTE 1.

BASIS OF EXPENSE CLASSIFICATION

The expenses reported in this statement are based upon the total expenses reported on the audited
financial statements of the Communications Workers of America, AFL-CIO, CLC (CWA) for
the year ended May 31, 2016. The preparation of this statement in conformity with U.S.
generally accepted accounting principles requires management to make estimates and
assumptions that affect the reported amounts and disclosures in the statement. Actual results
may differ from those estimates.
Payroll taxes, pension and other employee benefit expenses were distributed to the various
offices, departments and districts in proportion to the respective salary expense.
For accounting and reporting purposes, certain expenses of headquarters offices and departments
are accumulated within the expenses of finance and office operations. These have been
reclassified to the various offices and departments as follows:
*

Rental and maintenance of equipment and telephone - on the basis of the
number of permanent staff in each area.

*

Office rent and occupancy - on the basis of the space utilized by each office or
department.

Real estate taxes and other building expenses are specifically identified for each location.
Expenses of the Headquarters building are allocated to each department or office on the basis of
the space occupied. The cost of equipment acquisitions is also identified for each location.
The contingency account has been reclassified and expenses originally charged to that account
are included in the expenses of the appropriate department or account according to the purpose
of the expense.

-8-
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NOTE 2.

METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES

The following expenses incurred in connection with the operations of the administrative office,
finance and office operations, the executive vice presidents and other headquarters departments,
national bargaining units, the PPMW, NABET, IUE, AFA and TNG Sectors and the eight
district offices are allocated on the basis of a Time Record Sampling conducted by WESTAT,
Inc.:
*
*
*
*
*
*
*
*

Salary and related payroll costs of full-time employees
Travel and other reimbursable expenses incurred by full-time employees
Rental and occupancy expenses
Equipment costs
Telephone
Other taxes
General office supplies and printing
Postage, freight and express

According to that study, which was dated November 11, 2016, 82.70% of such expenses were
chargeable.
Expenses are considered to be chargeable if they are incurred by CWA for matters germane to
collective bargaining, contract administration and grievance adjustment.
The following expenses have been identified as being non-chargeable:
*
*
*
*
*

Affiliation dues
Citizenship contributions
Contributions
COPE
Legislation

With the exception of the basic office operating expenses, which are allocated on the basis of the
WESTAT study, expenses of the following activities are identified as non-chargeable:
*
*

Organizing
Foreign affairs

The following expenses have been identified as chargeable:
*
*
*

Convention and committees’ expenses
Apprenticeship programs
Members’ Relief Fund expenses, including strike expenses

Payroll and related expenses of the Publicity and Public Relations Department have been
allocated on the basis of the WESTAT study. All other expenses of this department have been
considered to be non-chargeable.
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NOTE 2.

METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES (CONTINUED)

Outside legal expenses incurred for specific matters have been allocated according to the
purpose of such expense. General retainers of outside counsel have been allocated between
chargeable and non-chargeable expenses according to the analysis of time records submitted by
the retained attorneys. Other fees and billed expenses were allocated on the basis of the
percentage of time dedicated to chargeable and non-chargeable purposes, respectively. The
salaries and related expenses of the legal department are allocated on the basis of the WESTAT
study.
Committees and conference expenses have been allocated on the basis of the nature of each
meeting.
Except for the Editor's salary and related expenses, which are allocated on the basis of the
WESTAT study, expenses of the CWA News have been allocated on the basis of column-inches
devoted to the various activities.
Education program expenses have been allocated according to the course content of each
program.
Defense Fund expenses incurred in connection with CWA strike and collective bargaining
activities have been included as chargeable. Organizing expenses in this category have been
separately identified as non-chargeable.
Growth Fund expenses have been allocated according to the purpose of the activity giving rise to
the expense.
Strategic Industry Fund expenses have been allocated according to the purpose of the activity
giving rise to the expense.
Professional fees have been allocated according to the purpose of such fees.
Part-time salary expenses have been allocated according to the purpose of employment as
indicated by an analysis of the account activity. Travel and related expenses of part-time
employees have been allocated on the same basis as the part-time payroll costs.
Rental of meeting rooms has been allocated the basis of the WESTAT study.
Contract services have been allocated on the basis of the WESTAT study.
Other services have been allocated on the basis of the WESTAT study.
NOTE 3.

SUBSEQUENT EVENTS REVIEW

Subsequent events have been evaluated through March 20, 2017, which is the date the statement
was available to be issued. This review and evaluation revealed no new material event or
transactions which would require an additional adjustment to or disclosure in the accompanying
statement.
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