Details of executive hires, raises and perks approved by the UC regents on September 17th, 2009

Explanation of terms:

“Slotting” refers to setting salary ranges for a position. “Re-slotting” refers changing the salary ranges of the
position, not to the individual. “Stipends” are additional pay usually awarded to faculty who take on additional
administrative duties. “Interim” means changes are not permanent.

Executive hires, raises, perks approved by UC Regents on September 17th, 2009. Minutes at:
http://www.universityofcalifornia.edu/regents/aar/septc.pdf
http://www.universityofcalifornia.edu/regents/aar/septr.pdf

Barbara Allen Diaz, Assistant Vice President, - Programs, Agricultural and Natural Resources, UCOP, received
a $45,000 increase in salary from $180,00 to $225,000 with the new position of Associate Vice President —
Academic Programs and Strategic Initiatives, Agriculture and Natural Resources. Additional compensation
includes eligibility in the university low interest mortgage program. Position is reslotted to allow a maximum
salary of $265,000 as recommended by Mercer Consulting.

Kay Harrison Taber, Assistant Vice President — Administrative Services, Agricultural and Natural Resources,
UCOP, received a $30,000 increase in salary from $150,00 to $180,000 with the new position of Associate Vice
President — Business Operations, Agricultural and Natural Resources. Additional compensation includes an
annual 5% retirement contribution to the Senior Management Supplemental Benefit program and eligibility for
the university low interest mortgage program. Position is reslotted to allow a maximum salary of $236,100 as
recommended by Mercer Consulting.

Gretchen Bolar, Vice Chancellor — Academic Planning and Budget, UC Riverside, received a $39,500 increase
in salary from $197,600 to $237,100 with new position of Vice Chancellor — Finance and Business Operations.
Additional compensation includes an annual 5% retirement contribution to the Senior Management
Supplemental Benefit program and eligibility for the university low interest mortgage program. Position is
reslotted to allow a maximum salary of $297,400 as recommended by Mercer Consulting.

Carol Moss, UCSF, appointed as Vice Chancellor — Development, University Advancement and Planning, UCSF
at a salary of $376,000. Additional compensation includes a relocation allowance of $94,150, a 5% retirement
contribution to the Senior Management Supplemental Benefit program an annual automobile allowance of
$8,916, participation in the university low interest mortgage program, 100 percent reimbursement of relocation
expenses, reimbursement for two house hunting trips and 60 day temporary housing assistance. Position is
reslotted to allow a maximum salary of $420,100 as recommended by Mercer Consulting.

Joseph Rudnick, appointed as Dean — Division of Physical Sciences, UCLA at an salary of $272,000 a $13,000
increase from his total earnings of $259,000 in 2008 as Acting Dean. Position is reslotted to allow a maximum
salary of $307,200 as recommended by Mercer Consulting.

Victoria Sork, appointed as Dean — Division of Life Sciences, UCLA, at a salary of $245,200. The new
appointment comes with a $52,412 increase over her 2008 earnings of $192,788 as Department Chair and a
$8,800 increase over the 2008 earnings of $236,400 of predecessor Emil Reisler. Position is reslotted to allow a
maximum salary of $374,500 as recommended by Mercer Consulting.

Phyllis Guze, Acting Vice Chancellor — Medical Sciences and Dean — School of Medicine, UC Riverside, was
approved, as an exception to policy to have her position extended at an annual salary of $402,933.

Peter A. Hayashida, Vice Chancellor — University Advancement, Riverside, will have his compensation package,
which was approved in July, amended to include reimbursement of temporary housing for 90 days.

Note: in July 2009 the regents approved has appointment as Vice Chancellor — University Advancement,
Riverside Campus at a salary of $265,000, a $30,000 or 11% increase over the salary of his predecessor Daniel
G. Aldrich, Ill, whose base pay was $235,000 in 2008. Additional compensation included an annual automobile
allowance of $8,916, participation in the university low interest mortgage program, 100 percent reimbursement
of relocation expenses and a 5% retirement contribution to the Senior Management Supplemental Benefit
Program.

Additionally the following recent hires were made at the UC Berkeley Campus



Matias Tarnopolsky, appointed as Director of Cal Performances, UC Berkeley at a salary of $240,000, a
$61,314 increase over the 2008 earnings of $178,686 of predecessor Robert Cole.

Note: This is not included in the regents’ minutes. The appointment was effective August 1 0™ 2009 and salary
was recently revealed to UPTE by phone after a written Request For Information was submitted. For more
information see: http://www.calperfs.berkeley.edu/director/

John-Austin Saviano, named President and CIO of the newly formed UC Berkeley Management at a base salary
of $270,000. The new organization is an investment management subsidiary of the Berkeley Foundation was
created to manage the $738 million portion of the university's $2.3 billion endowment not overseen by the
University of California regents.

Note: Announcement was made September 1 5™ 2009. For more information see
http://www.pionline.com/apps/pbcs.dll/article?AID=/20090915/DAILYREG/909159976

Other Regents approved compensation increases during 2009

Executive hires, raises, perks approved by UC Regents in the July 16, 2009 Interim Actions
Source:_http://www.universityofcalifornia.edu/regents/regmeet/jul09/interimactions.pdf

Shelia Antrum, Chief Nursing and Patient Care Services Officer, UCSF Medical Center received a $37,500
“administrative stipend” to increase salary from $250,000 to $287,500. Stipend awarded even though no
additional administrative duties were specified.

Kenneth M. Jones, Interim Chief Operating Officer, UCSF Medical Center received a $30,563 “administrative
stipend” to increase salary from $470,200 to $500,763. Stipend awarded even though no additional
administrative duties were specified. Additionally, Jones is eligible for a bonus of up to $117,550 and will be
awarded a 5% retirement contribution to the Senior Management Supplemental Benefit program.

Susan Moore, Interim Chief Financial Officer, UCSF Medical Center received a $58,625 “administrative stipend”
to increase salary from $234,500 to $293,125. Stipend awarded even though no additional administrative duties
were specified. Additionally, Moore is eligible for a bonus of up to $58,625 and will be awarded a 5% retirement
contribution to the Senior Management Supplemental Benefit program.

John R. Sandbrook, Chief of Staff, Office of the President, received a $24,000 “administrative stipend” added to
his $200,000 salary. The stipend covers duties related to the transition of newly hired chancellors and other
senior management personnel. Additionally, Sandbrook will continue Regent-approved reimbursements for
temporary housing (up to $3,500 per month) and weekly round trip coach airfare (estimated at approximately
$1,200 per month) and reimbursement of ground transportation/rental car.

Teri Schwartz appointed as Dean — School of Theater, Film, and Television, Los Angeles Campus at a salary of
$325,000, a $121,100 or 59.4% increase over her predecessor, Robert Rosen who's 2008 salary was $203,800.
Additionally, Schwartz is eligibility to participate in the university low interest mortgage program up to the current
maximum loan amount $1.33M.

Peter A. Hayashida appointed as Vice Chancellor — University Advancement, Riverside Campus at a salary of
$265,000, a $30,000 or 11% increase over the salary of his predecessor Daniel G. Aldrich, Ill, whose base pay
was $235,000 in 2008. Additional compensation includes an annual automobile allowance of $8,916,
participation in the university low interest mortgage program, 100 percent reimbursement of relocation expenses
and a 5% retirement contribution to the Senior Management Supplemental Benefit Program.

George Mangun, Dean - Division of Social Sciences, Davis Campus. The interim position is “reslotted” to
accommodate a salary of $278,500, a $31,901 or 11% increase over his previous Dean's salary of $246,599.
Note: In July of 2008 (see link below) the Regents approved Mangun's initial appointment as Acting Dean with a
salary $246,599 (and an additional stipend of $28,401 for his position in the school of medicine). But the salary
range for the Deanship at that time (maximum $265,000) could not accommodate his total pay.
http://www.universityofcalifornia.edu/news/compensation/Mangun%20comp%20summary %2

Ofor%20web.pdf

Mark Yudof, UC President awarded $3,548 to cover costs of shipping vehicles from Austin Texas. This is in
addition to Yudof's annual car allowance of $8,916 and the $25,000 he was alloted for moving expenses in April



of 2008. Note: in April of 2008 Yudof received a relocation award of $147,000 which was redirected to his
supplemental retirement benefit. See compensation for Yudof at link below.

http://www.universityofcalifornia.edu/news/compensation/yudof0308.pdf

Creation of a Chief Quality Officer, UCSF Medical Center position with a salary range from a minimum of
$267,700 to a maximum of $420,100.

Creation of a Vice Chancellor — Research position at UCSF Campus with a salary range from a minimum of
$239,700 to a maximum of $374,500. The position is to be included in the Senior Management Group and will
include a 5% retirement contribution to the Senior Management Supplemental Benefit program.

Pierre Wiltzius, Susan and Bruce Worster Dean of Science, Division of Mathematical, Life, and Physical
Sciences, College of Letters and Science, Santa Barbara Campus. Awarded an additional $7,000 in moving
expenses to make his compensation for moving $17,000 moving expenses, a $63,750 lump sum relocation
allowance and a $2,500 house hunting trip, in addition to a salary of $255,000 and eligibility in the university low
interest mortgage program.

Andrew Policano — Dean — Paul Merage School of Business, Irvine Campus. Position is reslotted to allow a
maximum salary of $374,500.

Max Reynolds interim appointment as Deputy General Council, Office of the President receiving an
administrative stipend of $44,795 to increase salary from $205,205 to $250,000

Jeffrey Blair appointed as Deputy General Council, Office of the President at a salary of $250,000. According to
2008 payroll information Blair's salary was $168,087 so this amount represents a $81,913 increase. Additional
compensation includes participation in the university low interest mortgage program and a 5% retirement
contribution to the Senior Management Supplemental Benefit Program.

David Birnbaum appointed as Deputy General Council, Office of the President at a salary of $250,000.
According to 2008 payroll information Birnbaum's salary was $170,489 so this amount represents a $79,511
increase. Additional compensation includes participation in the university low interest mortgage program and a
5% retirement contribution to the Senior Management Supplemental Benefit Program.

Chief Financial Officer — Medical Center, San Diego position is reslotted a higher salary range with a minimum
of $239,700, maximum salary of $374,500. Position is currently held by Robert Hogan whose 2008 base salary
was $253,181.

Executive hires, raises, perks approved by UC Regents on May 7th, 2009
http://www.universityofcalifornia.edu/regents/aar/mayc.pdf
http://www.universityofcalifornia.edu/regents/regmeet/may09/interim.pdf

Dwaine Duckett appointed as Vice President-Human Resources, Office of the President, at an Annual salary of
$300,000. Compensation includes relocation allowance of $75,000, auto allowance, low interest mortgage, and
5% monthly contribution to the Senior Management Supplemental Benefit Program.

Susan D. Desmond-Hellmann, M.D., M.P.H. appointed as Chancellor, UC San Francisco at an annual salary of
$450,000, an increase of 12% above that of predecessor J. Michael Bishop. Compensation includes housing,
auto allowance, low interest mortgage after stepping down.

Linda P. B. Katehi appointed as Chancellor, UC Davis at annual salary of $400,000, an increase of 27% percent
above that of predecessor Larry N. Vanderhoef. Compensation includes relocation allowance of $100,000,
housing, auto allowance, low interest mortgage after stepping down.

J. Michael Bishop, outgoing Chancellor and Professor above Scale, UC San Francisco, approval of emeritus
status and continuation of administrative salary of $402,200 while he is on paid administrative leave. Includes
moving expenses estimated at $10,000.

Larry N. Vanderhoef, outgoing Chancellor and Professor above Scale, UC Davis, approval of emeritus status
and continuation of administrative salary of $315,000 per annum while on paid administrative leave. Includes
moving expenses estimated at $7,500.



Vice Chancellor - Development University, Advancement and Planning , at UCSF, position will be included in
the Senior Management Group (SMG). Formerly the position of Associate Vice Chancellor - Development, held
by James Asp who's 2008 salary was $182,000. The new position contains a minimum salary of $239,700,
maximum salary of $374,500 and includes an additional university 5% contribution to the SMG Supplemental
Benefit Program.

Terry Belmont, appointed to a one year position as Acting Associate Vice Chancellor for Medical Center Affairs
and Chief Executive Officer, UC Irvine Medical Center, at an annual salary of $659,000, an increase of 22%
over the salary of former UC Irvine Medical Center CEO Maureen Zehntner who's 2008 annual salary was
$538,000.

Rebekah G. Gladson, Associate Vice Chancellor — Design and Construction Services/Campus Architect, UC
Irvine. Position is reslotted to allow a maximum salary of $236,100.

Daniel W. Park, Chief Campus Counsel and Associate General Counsel, UC San Diego Campus. Awarded a
13% retention increase of $27,500 to increase salary from $207,500 to $235,000.

Steven C. Currall, appointed as Dean-Graduate School of Management, UC Davis, at an annual salary of
$365,000 an increase of 33% over the salary of predecessor Nicole Biggart who's 2008 annual salary was
$281,000. Additionally, position is reslotted to allow a maximum salary of $374,500.

Executive hires, raises, perks approved by UC Regents on March 19th, 2009
http://www.universityofcalifornia.edu/regents/aar/marc.pdf,

John Gary Falle, Associate Vice President — Federal Government Relations, UCOP, interim re-slotting and
appointment, 10.4 percent increase in base salary bringing annual base salary from $244,500 to $270,000.

Samuel Hawgood, Acting Dean — School of Medicine, UCSF, continuation of the existing annual administrative
stipend of $181,425 (94 percent) to maintain current faculty base salary of $192,300 and his Health Sciences
Compensation Plan (HSCP) pay of $195,475 to an annual salary of $569,200

J. Michael Bishop, Professor above Scale, UCSF, approval of emeritus status and continuation of administrative
salary of $402,200 while he is on paid administrative leave, in lieu of sabbatical leave

Larry N. Vanderhoef, Professor above Scale, UCD, approval of emeritus status and continuation of
administrative salary of $315,000 per annum while on paid administrative leave, in lieu of sabbatical leave and
an Executive Assistant ($91,000 not including benefits)

J. Nicholas Entrikin , Vice Provost — International Studies, UCLA, term appointment salary and interim re-
slotting increases of salary and stipend of $253,800 from $230,694, after July 1, 2009

John Meyer was promoted and re-slotted as Vice Chancellor -Resource Management and Planning at UCD.
His salary went from $200,200 to $244,900 (+22.3%), but he forfeited the raise for at least a year.

Henry Brady, Dean of the School of Public Policy, received a 15% salary increase when he was appointed
Dean, from $246,000 to $283,000. The position of Dean is re-slotted to accommodate his higher salary.

Peter J. Taylor, Executive Vice President and Chief Financial Officer, UCOP, new position with a base salary of
$400,000

Daniel M. Dooley As Senior Vice President — External Relations, UCOP, approval of appointment salary of
$370,000, same salary in his interim role.

Interim Slotting for Vice Provost — Education Partnerships, UCOP, (currently vacant) $192,300- $297,400
Executive hires, raises, perks approved by UC Regents on February 5th, 2009

http://www.universityofcalifornia.edu/regents/aar/febc.pdf,
http://www.universityofcalifornia.edu/regents/reameet/feb09/rreport.pdf




S. Shankar Sastry received a $25,000 bonus "stipend" as the Faculty Director of the Richard Blum Center in
Berkeley to move his salary to $300,000

Jennifer Wolch, Dean of College of Environmental Design, received a $25,000 increase over predecessor when
salary mid-point for the position was "re-slotted" from $218,000 to $244,900, and is eligible for a loan up to
$1.33M through the University of California Mortgage Origination Program

Paul Staton, Chief Financial Officer — UCLA Hospital System, interim re-slotting and pre-emptive retention
increase of $69,200 (22.3%), increasing base salary from $310,800 to $380,000, and a potential bonus of 25
percent ($95,000).

Marsha Kelman, Associate Vice President — Policy and Analysis, UCOP, appointment for slotting of the new
Senior Management Group position with a base salary of $248,000

Lawrence H. Pitts, Interim Provost and Executive Vice President — Academic Affairs, UCOP, appointment with
compensation for base salary of $350,000

Christopher Edley Jr., awarded a $43,000 administrative stipend as Special Advisor to President Mark Yudof to
bring total salary to $350,000.

Harold Levine, Associate Provost for Education Initiatives, Office of the President, awarded a $35,820 stipend to
bring total salary to $214,920.

Mary Lynn Tierney, appointed as Associate Vice President — Communications, Office of the President with an
annual salary of $239,000. Additional compensation includes a temporary housing allowance of up to $15,000,
100% of relocation expenses, participation in the university low interest mortgage program and a 5% retirement
contribution to the Senior Management Supplemental Benefit Program.

Tina Combs, appointed as Deputy General Council, Office of the President at an annual salary of $244,000.
Additional compensation includes participation in the university low interest mortgage program and a 5%
retirement contribution to the Senior Management Supplemental Benefit Program.
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