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Hundreds of union members greet regents at their

November meeting, demand pension accountability

undreds of employees,
students and concerned
community members

turned up at the regents’ Novem-
ber meeting in San Francisco
determined to communicate their
concerns about the upcoming
budget year.

People were upset about low
wages and proposals for renewed

ployees, retirees and UC-appointed
trustees sharing the decisions.”
While the US economic de-
cline has affected the pension plan,
UCRP’s funded status is estimated
at 100 percent — a very healthy
level. UC’s president recently sent
a letter to all employees saying that
“Although the current situation
is disconcerting to both active
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UPTE-CWA members Wendi Felson, Mercedes Garcia-Mohr, and Dieskau
Reed in the front row at the November regents’ meeting.

contributions to the university’s
retirement plan; proposed increases
to student fees and a cap on enroll-
ments; and a proposal to eliminate
33 pediatric beds at the UC Irvine
medical center (see story p. 3).

In September, UC announced
that it wants to restart employee
contributions to the pension plan.
In October, UC announced that
even with high rates of inflation,
employees without a union contract
would not receive raises during the
2008-2009 year. For union-repre-
sented employees, UC must negoti-
ate over both pensions and wages.

“UC’s proposals for employee
contributions to the pension plan
come on top of lagging wages and
add up to a de facto pay cut for our
members,” UPTE’s president Jel-
ger Kalmijn told the Update. “Until
we have a thorough analysis of the
plan, along with joint governance
of its assets that allows employees
to have meaningful representation
on the pension board, new contri-
butions are not warranted,” he said.

“We’re asking for an equal
voice at the table,” said Caroline
DeVan, a laboratory assistant and
UPTE mobilizer at UC Riverside.
“It’s time that UC started running
its pension plan like the other pub-
lic institutions in California, with a
governing board consisting of em-

m December 2008

employees and benefit recipients
alike, I want to assure you that
your UCRP benefits are secure and
to remind you that UCRP invest-
ments are well diversified.”

“The UCRP is a great benefit
and it’s important to all of us that
our pensions are secure,” said Har-
rison Dekker, a Berkeley librar-
ian and president of the UC-AFT
local there. “The regents haven’t
contributed a cent to it for 18
years,” he said, adding that during
this “contribution holiday” for
itself, UC has “made it clear that
our pensions aren’t as important as
other ‘priorities’ like rewarding UC
executives.”

Fee increase rejected

UC’s finance committee
passed a budget proposal for next
year that would increase its core
operating funds by $815 million, or
15 percent.

While the regents dropped
the student fee increases from its
budget proposal, they passed a mo-
tion to limit enrollment if the state
doesn’t meet their budget request.

San Francisco Supervisor Tom
Ammiano took the podium to urge
the regents to treat workers fairly,
particularly UC’s lowest-paid.
“When we talk about stimulus
packages, we need to talk about

people at the lower end of the
economic scale,” he said. “I im-
plore you to respect the work these
people do.”

UPTE members, along with
members of other UC unions,
swamped the meeting at the San
Francisco Mission Bay campus.

A speaker system had to be set up
outside for the overflow crowd.
Union members insisted that the
regents listen to public input from
those who took time off their jobs
to attend, but the regents refused
and cut the public comment portion
short.

Seven labor activists from the
state’s central labor councils dis-
rupted the meeting with non-violent
civil disobedience, chanting “no
contract, no peace.” After a half an
hour, UC police arrested them and
charged them with misdeameanors.
They were soon released.

Local shout outs

UPTE members who couldn’t
travel to San Francisco for the
meeting made their voices heard in
other ways. At several campuses
and medical centers, union mem-
bers held events to publicize the

pension and wage issues.

At UC Santa Cruz, the campus
union coalition held a demonstra-
tion at the entrance to the campus,
complete with banners, signs and
flyers. Between talking to drivers
and pedestrians, members were
interviewed by television reporters.

At UC San Diego, UPTE
members delivered a petition to the
chancellor’s office on the pension
issue, which resulted in Chancellor
Marye Anne Fox writing a letter
to President Yudof expressing her
support for employees.

UPTE also held an “e-picket”
during the regents’ meeting, send-
ing thousands of emails via the
union’s website to UC officials (see
box below).

All of this activity is having
an effect. Recently, the univer-
sity made modest wage offers
in bargaining with the unions
representing UC nurses and service
workers (see story on page 2). And
the regents have moved their next
meeting back by two weeks, and
changed the location from Berkeley
to San Francisco. “We’re getting
under their skin,” notes DeVan, “so
let’s keep up the good work.”

DEAR UC REGENTS:

| couldn’t join my sisters and brothers at the regents’ meeting, but | share

their concerns about your decision to make a 2% cut in my retirement

savings in order to fund the pension. | recognize the importance of a well-

funded plan, but employees have no voice in how this plan is managed.

Without shared governance, ill-informed and costly decisions are paid for

by all of us and by taxpayers as well.

In September, you decided that thousands of UC employees could go
without cost-of-living raises and could begin contributing to the pension
next July. But there was no shortage of money for new UC President
Mark Yudof when he was offered a pension of $350,000 a year.

Unlike most regents who have high-paying corporate jobs, we are public

sector employees who have chosen to dedicate our careers to serving the

state of California. With our salaries already “below market,” we are suffer-
ing from the increased cost of gas and housing and general inflation. Forc-
ing an employee retirement contribution will mean a de facto pay cut for us.

Despite continuing to collect money for our retirement from the state,
grants and other sources, UC gave itself a contribution holiday for 18

years from UCRP. Where did that money go? If you believe that contribu-
tions are necessary, you can vote for UC to start making contributions in

January 2009.

| urge you to listen to UC employees and institute shared governance of

the UCRS now.

SINCERELY,
THOUSANDS OF UC EMPLOYEES













