





















































UNI VERSITY OF CALIFORNIA, BERKELEY

RERKL LEY » DAVIS « IRVINE « LOS ANGELES » MERCED + RIVERSIDE » SAN DIEGO » SAN FRANCISCO SANTABARBARA * SANTA CRUZ

DEPARTMENT OF PSYCHOLOGY BERKELEY, CALIFORNIA 94720-1650
3210 TOLMAN HALL # 1650 TEL: (510) 642-5292
May 1, 2008
Paul Haller

2145 Whyte Park Avenue
Walnut Creek, CA 94505

Dear Paul:

I regret to inform you that due to a departmental reorganization that involves closing the photo
shop, it is necessary for the University to reduce its staff in the Laboratory Assistant [V
classification. You are the only employee in this job title and code, 9601C. You will be
indefinitely laid off from this 100% position effective July 31, 2008.

Under Article 16, Layoff and Reduction in Time of the 12/22/2005 — 06/30/2008 UC-UPTE
Agreement covering employees in the Technical Unit, you may choose either Option 1 or Option
2 listed below. Please understand that under the terms of the agreement the severance election
you make now cannot be changed during the term of the contract even if you are laid off more

than once.

According to the department’s calculations, you have and estimated 23.82 years of University
service as of July 31, 2008. Based on your years of service, you are eligible for:

OPTION 1: full severance pay in lieu of recall and preferential rehire rights.
Based on your years of service, you are eligible for 16 weeks of severance pay. Please note
that if you are subsequently rehired by the University before the expiration of the number o £
weeks for which you received severance payments, you will be required to pay back the
remaining severance amounts as a condition of employment. Also, in accepting this option,
you will be breaking your service with the University. If you are rehired and laid off again,
you will be required to service a new probationary period. Should you be laid off again, yoxa
will only be eligible for severance and the amount of severance will be based on the service
credit you earned after the break in service.

OR

Option 2: 8 weeks of reduced severance pay and 3 years of recall and preferential rehire

rights. Please note under Article 16.B.5.a.an employee electing this option is responsible

when seeking preferential rehire placement to file a timely job application and to self-identif Y
to the hiring authority that he/she is a preferential rehire candidate. Your preferential rehire
rights commence with your election of Option 2 and your meeting with Senior Recruiter

Charo Albarron. Please note that if you choose Option 2 and are subsequently rehired or
recalled before the expiration of the number of weeks for which you received severance



payments, you will be required to pay back the remaining severance amounts as a condition
of employment. Should you be rehired and then laid off again during your period of recall

and preference eligibility, your severance eligibility will be based on the amount of severance
repaid by you plus additional service credit.

Under Article 16.B.7.a., you have fourteen (14) calendar days from receipt of this letter to elect
either Option 1 or Option 2. Your election must be in writing. You may wish to use the attached
form “Option Election Form—Indefinite Layoff with Five or More Years of Service”. Please
return the signed form to Frances Katsuura. . If you do not affirmatively choose Option 1
during14 calendar day period, you will be considered to have elected Option 2, 8 weeks of
reduced severance and 3 years of recall and preferential rehire rights.

You have been scheduled to meet with with Senior Recruiter Charo Albarron on Wednesday,
May 7, 2008 at 9:00 AM. Her office is located at 2150 Shattuck Avenue, Suite 750. The
purpose of the meeting is to provide you with information on preferential rehire and recall rights
and to review your qualifications for reemployment so that you can make an informed decision
as to whether you wish to choose Option 1 or Option 2. Information on the hiring process can be
found on the Human Resources web site at http://hrweb.berkeley.edu/hriobs.htm. Prior to the
meeting, you may want to create an employee profile in the online recruiting system, eRecruit.
Please take the following items to your appointment: a current resume if you have one and any
other information you believe is relevant. Should you select Option 2, your preferential rehire
rights will be activated as of the date of the meeting.

Attached is a copy of Article 16 of the UC-UPTE Agreement. I would strongly encourage you to
read this article so that you may fully understand your rights and obligations. Please review
Article 16.D.7. of the UC-UPTE Agreement regarding the circumstances under which the
University can require repayment of severance. You may also wish to review the UC-UPTE
Agreement in it’s entirely or speak with a union representative. The contact is on line at: '
hittp://atyourservice.ucop.eduw/employees/policies_employee_labor_relations/collective_bargainita
& units/technical tx/agreement.html or http://hrweb.berkeley.edu/hrlabor.htm.

There are important benefits considerations associated with Indefinite Layoff. Please note that
some actions have deadlines. Once you’ve reviewed the materials available to you, you are
welcome to contact Human Resources — Benefits, at 510-642-7053 with any questions.

o The enclosed Indefinite Layoff Checklist and supplement provide an overview of the
impact of layoff on your UC-sponsored plans, which benefits end, and which can be
continued or converted.

e Your medical, dental and vision insurance coverage will end on August 31, 2008,
(assuming you have paid any required employee portion of these premiums). A COBRA
packet for continuing medical, dental and/or vision insurance, is enclosed. This packet
includes the completed COBRA form along with COBRA information and the chart of
insurance rates and addresses. Please note that you have the option to switch from your
current medical plan to the Core medical plan at the time of COBRA election.



» UC Retirement Savings Program information concerning any funds you may have in the
Defined Contribution Plan, the Tax-Deferred 403(b) Plan, and the 457(b) Deferred
Compensation Plan, can be obtained by contacting FITSCo (Fidelity Investments Tax-
Exempt Services Company) at 1-866-682-7787, Monday — Friday, 5 am. to 9 p.m., PT,
or online at: netbenefits.com.

o If you are vested in the University of California Retirement Plan (UCRP) due to having
five or more years of UCRP Service Credit, and you are under age 50, you may be
eligible to elect inactive membership. If you are vested and age 50 or over, you may be
eligible to elect retirement income or a lump-sum cashout. To discuss your retirement
plan options with a benefits representative, please call HR — Benefits, 510-642-7053.

If you have any questions, please contact me.

Again, it is important that I receive your written election of Option 1 or Option 2 within fourteen
(14) days of your receipt of this letter.

Thank you for the service your have rendered our department and the University. I wish you
every success in the future,

Sincerely,

Steve Hinshaw
Department Chair

ATTACHMENTS: Proof of Service
Option Election Form
Article 16 of the UC-UPTE Agreement’
Indefinite Layoff Benefits Checklist
Indefinite Layoff Benefits Checklist Supplement
COBRA Application Packet
Unemployment Insurance booklet

c L&S HR Manger Nilima Bhatia
Employee Relations Specialist Theresa McLemopre
Senior Recruiter Charo Albarron
Labor Relations
Campus Benefits Manager Johnson
Department Personnel File
UPTE



TECHNICAL UNIT
OPTION ELECTION FORM

INDEFINITE LAYOFF WITH FIVE OR MORE YEARS OF SERVICE

Please select one option below. If you do not select an option by _May 16, 2008, you will
automatically be given reduced severance with recall and preferential rehire rights.

OPTION 1: severance pay

OPTION 2: reduced severance with recall and preferential rehire

Signature of Employee Date
Received by:
Signature of Manager/Supervisor Date

Distribution of signed form: Employee
Employee’s Personnel File

L&S HR Manager Bhatia

Employee Relations Specialist McLemore
Senior Recruiter Albarron

Labor Relations

UPTE



PROOF OF SERVICE

p——— —

DELIVERY BY Federal Express. | declare that | am over the age of eighteen

years and not a party to the action. My address is _ 3210 Tolman Hall _, Berkeley,

California 94720. On __May 2, 2008 | served the enclosed letter regarding
Lay off notice by placing a true copy enclosed in a sealed

envelope with postage fully prepaid in the United States mail, addressed as follows:
Paul Haller
2145 Whyte Park Ave.
Walnut Creek, CA 94505

| declare under penalty of perjury that the foregoing is true and correct and that this

declaration was executed on May 2. 2008 at Berkeley, California.

Yukiko Vandeman d /{ /ﬂbf%/_\

Name Signature




TRANSITIONING PROFESSIONAL

| am presently a 24 year U.C. employee who is being laid off and have
preferential rehire status.

LEXPERIENCE

As U.C. Berkeley Psychology Department’s Media Technician my duties
included:

e Determining best location and method for installation of AV equipment in
general assignment classrooms, department meeting rooms, and research
spaces within Tolman Hall.

s Installing and maintaining in good working order all media ceiling-mount
projectors including slide projectors, LCD, DLP, and AV racks, VCRs,
DVDs, laptops, tape players, amps, and audio speakers.

e Installation of cabling in wall and surface-mount conduit, ceiling- mounts
for projectors, electrical supply, and problem solving difficulties for all AV
projects. This included pulling wires such as RG59, CAT5E for internet,

S Video, component, and related audio cabling.

e Researching and ordering all AV equipment to meet departmental needs.
¢ Providing theft prevention and using installation techniques that
discourage theft while still maintaining ease of use.

e Setting up and running the Departmental photographic and video labs.

» Producing still, film, and video presentations for grad students and
professors.

e Acting as Departmental Assistant Building Coordinator responsible for
safety, injury prevention, posting escape routes and laboratory contents,
and fire extinguisher maintenance.

e Because of my custom home construction experience | was acting as
Psychology Department Construction Coordinator for all building
construction and remodeling projects. This included tasks such as reading
blue prints, working with contractors and sub-contractors, problem-solving
construction details, and ordering fixtures. | organized weekly meetings
between end users, Capital Projects, the General Contractors, and the
Psychology Department Heads to facilitate communication and problem solve
project difficulties. Discussions around working within budget and time
constraints, electrical and plumbing issues, HVAC installations, painting projects,
flooring, and working with U.C. Berkeley Building inspectors were part of
my responsibilities to oversee and make projects progress. Additionally, |
researched furniture purchases to keep the Department compliant with all
disabled access regulations.

OTHER RELATED BACKGROUND EXPERIENCE:
« Contractor for custom homes responsible for designing and drawing plans,



getting County approval, and directing sub-contractors.

¢ | have experience as a lead framer, electrician, plumber, tile-setter, roofer,
window and door installer, stair and finish carpenter, sheetrock and

flooring installer which provides me with skills directly related to this job.

e My free time is spent restoring muscle cars, including rebuilding of engines,
suspension, brakes, air-conditioning, welding in patch panels from donor cars, all
body

and paint work, and interior. Current project: 1971 GTO Judge.

EDUCATION

San Francisco State University, Masters in Psychology
San Francisco State University, Bachelor of Arts, Psychology

REFERENCES

» Mr. Ted Crum, Imnmediate Supervisor
U.C. Berkeley, Psychology Department
510-642-5301

» Mr. Martin Larsen, 925-930-7502

v

Mr. Mark Larson, 925-984-5977



Paul R. Haller
2145 Whyte Park Avenue, Walnut Creek, CA 94595; 925-708-4671

SKILLED PROFESSIONAL

Superior Mechanical Abilities--Excellent communication skills, written and
verbal—Excellent Problem Solver—Computer skilled--Self Directed—
Experienced Events Coordinator

EXPERIENCE

As U.C. Berkeley Psychology Department’s Media Technician my duties
included:

_Determining best location and method for installation of AV equipment in
general assignment classrooms, department meeting rooms, and research
spaces within Tolman Hall.

~Installing and maintaining in good working order all media ceiling-mount
projectors including slide projectors, LCD, DLP, and AV racks, VCRs,
DVDs, laptops, tape players, amps, and audio speakers.

~Installation of cabling in wall and surface-mount conduit, ceiling- mounts
for projectors, electrical supply, and problem solving difficulties for all AV
projects. This included pulling wires such as RG59, CATSE for internet,

S Video, component, and related audio cabling.

~Researching and ordering all AV equipment to meet departmental needs.
_iProviding theft prevention and using installation techniques that
discourage theft while still maintaining ease of use.

_Setting up and running the Departmental photographic and video labs.
"Producing still, film, and video presentations for grad students and
professors.

—Acting as Departmental Assistant Building Coordinator responsible for
safety, injury prevention, posting escape routes and laboratory contents,
and fire extinguisher maintenance.

_Because of my custom home construction experience | was acting as
Psychology Department Construction Coordinator for all building
construction and remodeling projects. This included tasks such as reading
blue prints, working with contractors and sub-contractors, problem-solving
construction details, and ordering fixtures. | organized weekly meetings
between end users, Capital Projects, the General Contractors, and the
Psychology Department Heads to facilitate communication and problem solve
project difficulties. Discussions around working within budget and time
constraints, electrical and plumbing issues, HVAC installations, painting projects,
flooring, and working with U.C. Berkeley Building inspectors were part of
my responsibilities to oversee and make projects progress. Additionally, |
researched furniture purchases to keep the Department compliant with all
disabled access regulations.



OTHER RELATED BACKGROUND EXPERIENCE:

. Contractor for custom homes responsible for designing and drawing plans,
getting County approval, and directing sub-contractors.

I have experience as a lead framer, electrician, plumber, tile-setter, roofer,
window and door installer, stair and finish carpenter, sheetrock and

flooring installer which provides me with skills directly related to this job.

. My free time is spent restoring muscle cars, including rebuilding of engines,
suspension, brakes, air-conditioning, welding in patch panels from donor cars, all
body

and paint work, and interior. Current project: 1971 GTO Judge.

EDUCATION

San Francisco State University, Masters in Psychology
San Francisco State University, Bachelor of Arts, Psychology

REFERENCES

> Dr. Steven Hinshaw, Chair
U.C. Berkeley Psychology Department
510-642-5292

> Mr. Ted Crum, Immediate Supervisor
U.C. Berkeley, Psychology Department
510-642-5301

» Mr. Martin Larsen, 925-930-7502

> Mr. Mark Larson, 925-984-5977



August 6. 2008
Information Technology
LU.C. Berkeley

PREFERENTIAL REHIRE CANDIDATE SEEKS POSITION OF CLASSROOM
TECH SPECIALIST

I am interested in applying for the Classroom Tech Specialist position posted on the
U.C. Berkeley job website. I think that my past experience as an AV technician in
the Psychology Department for 24 years provides me with many of the skills you
require for this position.

My past experience and knowledge and practice of setting up video/audio and
computer presentations for classroom teaching, as well as working with faculty and
visiting scholars is extensive. My job in Psychology was to make sure that all media
presentations went smoothly and seamlessly. I was responsible for video taping
lectures and classes, producing DVDs and pod casts of these events. I have
maintained all of the department’s video and audio needs in both teaching and
research spaces. I have exemplary references attesting to my collaborative skills in
serving faculty with superior technical support.

I would like very much to talk to you about my abilities to do this job. I urge you to
speak with Steve Hinshaw ,Chair of the Psychology Department about my abilities.
I am available at any time to interview or to speak with you. My cell phone number
is 925-708-4671. Thank you for your consideration.

Paul R. Haller
Psychology Department



May 12, 2008

ETS EducTechnology
U.C. Berkeley

PREFERENTIAL REHIRE CANDIDATE SEEKS POSITION OF NIGHT AV
TECHNICIAN

I am interested in applying for the Night AV Technician position posted on the U.C.
Berkeley job website. I am a 24 year employee who has been laid off and has
preferential hiring rights to jobs available which meet my qualifications.

I think that my past experience as an AV technician in the Psychology Department
provides many of the skills you require for this position. My past experience and
knowledge and practice of all of the building trades makes me a good candidate for
your position.

I would like very much to talk to you about my abilities to do this job. I am
available at any time to interview or to speak with you. My cell phone number is
925-708-4671. Thank you for your consideration.

Paul R. Haller
Psychology Department
510-642-0788



May 20, 2008

LETTER OF INTENF-UACHATIES SPECIALIST, JOB # 00841 3

I am interested in applying for the position of Facilities Specialist. Tam available for
immediate hire.

Many of the qualifications that you seck in the job description match my abilities. T
lave worked for 25 years in all kinds of construction both at UC and outside in major
building projects. 1 have excellent expericnce working with project managers and
contractors and their sub-contractors, and I am able to work diplomatically with
professors, staff, Architects and Engineers. I have seen projects to completion, being in
charge of all timelines and meeting budget constraints. T have done many of the trades
tirst hand and my own background in construction allows me to communicate casily with
all trades people. In 24 ycars of working for the University, | have accumulated 690
hours of sick leave and maxed on vacation time indicating my retiable attendance.

1 would like very much to talk to you about my abilities to do this job. 1 am available
at any time to intcrview or to speak with you. My cell phone number is 925-708-4671.
Thank you for your consideration.

Sincerely,

SIS S Was

Paul R. Haller



PAUL R. HALLER
2145 Whyte Park Avenue, Wainut Creek, CA 94595; 925-708-467 1

T ""SKILLED PROFESSIONAL »
Superior Mechanical Abilities--Excellent communication skills, written and verbal—
Excellent Problem Solver—Computer skilled--Self Directed—Experienced Events

Coordinator

o ~_ EXPERIENCE
U.C. Berkeley Psychology Department: 1984-2008

« Departmental Assistant Building Coordinator partiaily responsible for
safety, injury prevention, posting escape routes and laboratory contents.

* Psychology Department Construction Coordinator: in charge of Psychology
Department building and remodeling projects. Duties included: reading
blue prints, working with contractors and sub-contractors, problem-solving
construction details, and ordering fixtures. | facilitated communication at weekly
meetings between end users, Capital Projects, the General Contractors, and the
Psychology Department Heads to problem sclve project difficulties. Project
completion was my responsibility as well as working within budget and time
constraints, electrical and plumbing issues, HVAC installations, painting projects,
Flooring, lighting, and working with U.C. Berkeley Building and Fire inspectors.
Maintained department compliance with disabled access regulations.

» Environmental Health and Safety laboratory clean-up: Duties included record
inventory of chemical waste, disposal of equipment and glassware.

¢ AV Technician: Determined best location of AV installation and equipment in
general assignment classrooms, department meeting rooms, and research
spaces within Tolman Hall. Installed and maintained in good working order all
media ceiling-mount projectors including slide projectors, LCD, DLP, and AV
racks, VCRs, DVDs, laptops, tape players, amps, and audio speakers.
Installation of cabling in wall and surface-mount conduit, ceiling- mounts
for projectors, electrical supply, and problem solving difficulties for all AV
projects. This included pulling wires such as RG59, CATSE for internet,

S Video, component, and related audio cabling. Researched and ordered ali AV
equipment to meet departmental needs. Provided theft prevention methods and
using installation techniques that discouraged theft while still maintaining ease of
use. Set up and ran the Departmental photographic and video labs. Entire
laboratory was set up and managed by me where | produced still, film, and video
presentations for grad students and professors, using a wide variety of
photographic and lighting techniques.

OTHER RELATED BACKGROUND EXPERIENCE:

+ Contractor for custom homes: | have 30 years direct experience in all
residential home building trades. Some of the trades which | can perform are
rough carpentry framing, electrical installation, plumbing installation, tile-setting,
roofing, window and door installing, stair and finish carpentry, sheetrock and
flooring installation.

* My free time is spent restoring muscle cars, including rebuilding of engines,
suspension, brakes, air-conditioning, welding in patch panels from donor cars, all
body and paint work, and interior. Current project: 1971 GTO Judge.




2145 Whyte Park Avenue, Wainut Creek, CA 345985; 925-708-4671

AEdlrjicaticgn »

San Francisco State University, Masters in Psychology
San Francisco State University, Bachelor of Arts, Psychology

References

» Dr. Stephen Hinshaw
U.C. Berkeley, Psychology Department Chair
510-642-5292

» Mr. Ted Crum, Immediate Supervisor
U.C. Berkeley, Psychology Department
510-642-5301

» Mr. Martin Larsen, 925-930-7502

» Mr. Mark Larson, 925-984-5977



