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ARTICLE 6
COMPENSATION STEP

A. 2004-05 2008-09 (fiscal year) SALARY INCREASES (EXCEPT LBNL):

The University and UPTE agree that the University will not increase the salary ranges for
classifications in the unit and will not provide step/merit increases for employees in the
unit, effective October 1, 2004 2008.

B. 2005-06 2009-10 (fiscal year) SALARY INCREASES (EXCEPT LBNL):

If appropriate funding is provided for purposes of salary increases for University of
California employees in the State of California budget in Fiscal Year 2009-10, then
the University shall notice the Union and the contract will reopen for the purpose
of bargaining potential range adjustments and/or step/merit increases under the

Article.

C. 2006-07 2010-11 (fiscal year) SALARY INCREASES (EXCEPT LBNL):

If appropriate funding is provided for purposes of salary increases for University of
California employees in the State of California budget in Fiscal Year 2010-11, then
the University shall notice the Union and the contract will reopen for the purpose
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of bargaining potential range adjustments and/or step/merit increases under the

Article.
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D.H. LAWRENCE BERKELEY NATIONAL LABORATORY

See UC’s LBNL proposal
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LOCATION SPECIFIC SALARY AND RANGE ADJUSTMENTS

The University retains the right to propose additional location-specific salary and range
adjustments. :

OTHER INCREASES

By mutual agreement, the University may increase, during the term of this Agreement,
salary rates or ranges, shift differentials, on-call rates and/or extend the coverage of such
rates, for selected individuals and/or classifications at selected locations.

REMOTE LOCATION / SEA PAY

Where remote location and sea pay provisions currently exist, they shall remain in force
throughout the life of this Agreement.

INCENTIVE AWARD PROGRAM

The University retains the right to continue, modify or abolish campus/hospital/laboratory
incentive award programs. Incentive Award Programs, if any, for 2004-05_2008-09,
2005-062009-10, 2006-0#2010-11, and 2007-08 for members of the bargaining unit may
be implemented according to local procedures. Incentive award programs are available,
if any, to employees in the unit according to the University’s notice to UPTE and resulting
meeting and discussing, if requested by UPTE.

The range and rate adjustments, base or non-base, if any, provided in this Article shall
not be subject to Article 10, Grievance Procedure, or Article 3, Arbitration Procedure, of
this Agreement.




